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DISSERTATION ABSTRACT
Despite numerous positive outcomes associated with paid care leave (PCL) policies (i.e. maternity leave, family leave) such as wage replacement and job continuity, United States is a notable outlier among its peers as the only advanced nation without a federal paid leave program. Using a policy experiment around the 500-employee cutoff associated with the Families First Coronavirus Response Act (FFCRA), my dissertation examines US employer responses to PCL regulations during the COVID-19 pandemic in 2020. To identify how American firms perceive and react to PCL regulations, a unique survey was administered to 306 business managers in the New York and Boston metropolitan areas and subsequently analyzed through binary logistic regressions across 19 outcomes. Regressions were performed on the full dataset, subsets associated with the policy experiment, FFCRA users, and six additional subsets corresponding to different employee management structures. Concurrently, a document analysis-based scorecard of Fortune 500 companies’ actions during the COVID-19 pandemic established a triangulation device for the statistical analysis. In general, while 54.6 percent of firms reported cost concerns with PCL policies such as FFCRA, my results found that firms reporting PCL cost concerns were more likely to report non-employee focused operational changes such as increases in prices or a change in the number of locations instead of the predicted explicit employee-oriented set of outcomes such as layoffs or wage decreases. Furthermore, many outcomes resulted from firm characteristics – firm size, industry, and location – proving firm responses to government regulation is a dynamic and dependent on the unique circumstances of each company. As such, PCL cost concerns held significant predictive power across certain subsets of participating companies, such as FFCRA users who were more likely to change their employee headcount. Thus, the assumed cost burden of PCL policies is more likely to predict outcomes such as an increase in prices, while the central policy of my dissertation, FFCRA, may have been more disruptive than helpful for small American firms. 
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Upper West Strategies in a consulting group focused on driving economic opportunity between government, education, private industry, and mission-driven organizations.
· Project: Non-criminalized solutions for MTA fare evasion in New York City with the Mayor’s Office of Criminal Justice.
· Provided expertise in labor economics, policy, and research methods on a team of consultants.
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The Financial Lines department specializes in liability products that address management and errors & omissions exposures across all industries.
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· Analyzed SEC filings, financial statements, account-specific and industry risks; 
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· Project Lead Specialist on the design and maintenance of bi-weekly status reporting, including data requirements to support profit center mining initiatives with AIG Data Management, baselining initiatives to define future targets and monitor progress, and account maintenance through Salesforce for department initiatives.
· Provided account research, data compilation and analysis, and preparation of executive management presentations for launch of the Global Markets Division 
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The HUB is a collaborative research space within the Milano School of Policy, Management, and Environment. Formed in 2020, the HUB connects faculty and students by research interests, develops proposals for grants and RFPs, and find funding opportunities for public and urban policy and global development issues.
· Research domestic and international funding opportunities and map areas of overlap between donor priorities and available expertise in the Milano community.
· Manage coordination and completion of grant proposals with associated students, faculty, or other Milano community members.
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India China Institute at The New School is a center for research, teaching, and discussion of the relationship between India, China, and the United States.
· Implemented and maintained grants management tracking processes. 
· Liaised between reports run in Workday and the department’s internal tracking applications.
· Wrote donor reports on the status of existing grant funding from the Ford Foundation, Starr Foundation, and Luce Foundation.
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