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	EDUCATION



	1997
	Ph.D., City University of New York, New York, NY

Major:  Organizational Behavior and Strategy
Dissertation:  A Model of the Antecedents and Consequences of Job Insecurity



	1996
	M.A., Philosophy, City University of New York, New York, NY



	1990
	M.B.A., Management, Baruch College, New York, NY



	1980
	B.A., Psychology, Clark University, Worcester, MA

	PROFESSIONAL EXPERIENCE



	Academic Employment:



	1998-Present
	St. John’s University, Staten Island, NY

Full Professor of Management (Tenured May, 2004, Promoted May, 2010)
Assistant Chairperson, Management Department (2012-Present)

Director of AACSB Accreditation, Tobin College of Business (2018-Present)

Director of MS Entrepreneurship & Innovation (2018-Present)

Director of James and Eileen Christmas Business Plan Competition (2017-Present)

Director of Difference Makers High School Program


	2005-2006
	Southern Methodist University, Dallas, TX

Visiting Associate Professor of Management & Organizations



	1997(1998
	Baruch College, New York, NY

Visiting Assistant Professor



	1992(1997
	Baruch College, New York, NY

Adjunct Professor

Updated April 29, 2020

	AWARDS AND HONORS



	2020 Keynote Speaker, Susan Wagner High School February 13, 2020 Installation of 300 Junior and Senior Inductees into the National Honor Society.

2020 Finalist USASBE “Excellence in Pedagogical Innovation”, National Conference, January 3, 2020.

2019 Tobin College of Business Beta Gamma Sigma “Profession of the Year Award for serving as the lead author of the AACSB 2018 Accreditation Report.

2018 Tobin College of Business Service Award for development of Difference Makers program teaching Academic Service-Learning to high school students, Directing the James and Eileen Christmas Business Plan Competition, and Chairing the Tobin Assurance of Learning Committee.

2018 Tobin College of Business Beta Alpha Psi Professor of the Year for service to accounting students.
2017 St. John’s University Outstanding Achievement Medal for development of Difference Makers program teaching Academic Service-Learning to high school students.
2016 Tobin College of Business Teaching Excellence Award.

2016 St. John’s University Vincentian Institute for Social Action (VISA) Sinatra Grant Recognition.

2016 Staten Island Rotary Club Certificate of Recognition as Guest Speaker.
2005 Carolyn Dexter Best International Paper Nominee and Inclusion in the Best Paper Proceedings, The 65th Academy of Management Annual Meeting, Honolulu, HI.

2003(2014 Recognition Awards, St. John’s University, for Scholarly Achievement.

2003(2004 Who’s Who of Business Education.

2001(2002 Merit Award, St. John’s University, for meritorious teaching and research productivity.

2001 Global Service Award, recognized for service as ‘Program Chair’ of The Global Business and Technology Association Conference, Istanbul, Turkey.

2000 Award of Best Reviewer of the Creativity in Information Systems Minitrack for the Thirty-fourth Hawaiian International Conference on System Sciences (see supporting materials for awards).

1994(1996 Graduate Teaching Fellowship from The City University of New York.  Granted only to distinguished teachers.

1992 Member Sigma Iota Epsilon (Honor Society).

1990 Member Beta Gamma Sigma (Honor Business Society).

	

	
	

	Consulting:



	2016-Present
	Director of Difference Makers, grant funded high school outreach program that teaches Staten Island, NY high school students about academic service-learning for college-readiness and recruiting.  251 students have received certificates of completion to date and 76% the recent 2019 cohort’s applicants were accepted to St. John’s University fo the fall of 2020 class.


	2012-2013
	Jamaica Business Resources Center. Development of Business Plans and Growth plans for 100+ Minority and Women Owned Businesses in New York on behalf of the NYC Small Business Services.



	2007-2009

	World Discount Telecommunications, Inc.  Strategy and business consulting including management of intellectual property of the firm, globalization of VoIP services.


	1999(2003
	Swan Consultants, Inc., Human Resources Trainer, Presented training seminars to major corporations on the subjects of interviewing and selection and performance management to firms including Energizer, Estee Lauder, Roche Vitamins, and Prudential Insurance. 


	2000
	Educational Video Conferencing, Inc., Web-based Video Instructor, Delivered the first two-way interactive video course offered by any university professor in the U.S.  I spent several weeks in preparation to learn the EVCI hardware/software system that allows SJU to teach a course over the Internet.  I subsequently presented a course on the subject of Change Management to managers from AIG and The College of Insurance.  



	1999
	St. John’s University, Consultant, Delivered training on the subject of Performance Management to senior IT personnel of PriceWaterhouseCoopers for the TCB, Office of Executive Education.  The project generated substantial revenue for the University.



	1997(1998
	Baruch College Small Business Laboratory, Consultant, Assisted New York entrepreneurs with development of written business plans, business skills training, and fundraising skills and sourcing.

	Teaching Experience:



	1998(Present
	St. John’s University, Tobin College of Business
Undergraduate:

· Administrative and Organizational Behavior

· Strategic Management (Capstone)

· Production Operations Management

· Personnel Administration

· Management Information Systems

· International Management and Operations

· Small Business Management

· Electronic Commerce

· Management Information Systems

Graduate:

· Executive in Residence Program

· Contemporary Issues and Ethics

· Seminar in Business Policy Formulation (Capstone)

· Human Resources Management

· Organizational Behavior

· International Management



	2005-2006


	Southern Methodist University, Cox School of Business

Undergraduate:

· Management and Organizations

Graduate:

· Organizational Behavior



	2004-2005
	St. John’s University, Center for Professional Education

French Student Program

· Organizational Development & Change Management

· Cross-Cultural Communication



	1992(1998
	Baruch College, New York, NY

· Business Strategy



	PUBLICATIONS, WORKS IN PROGRESS, AND PRESENTATIONS 

	Refereed Publications: 

Mahmoud, A. B., Reisel, W.D., Grigoriou, N., Fuxman, L., Mohr, I. (In Press). The Reincarnation of Work Motivation: Millennials vs Older Generations. International Sociology.
Piccoli,B., Reisel, W.D., De Witte, H. (2019).  Understanding the Relationship Between Job Insecurity and Performance: Hindrance or Challenge Effect? Journal of Career Development, https://doi.org/10.1177/0894845319833189
Piccoli, B., De Witte, H., Reisel, W. D. (2016).  Job Insecurity and Discretionary Behaviors: Social Exchange Perspective Versus Group Value Model.  Scandinavian Journal of Psychology.


	Mahmoud A. B., Reisel, W. D., (2015).   Exploring Personal Experience of Wartime Crisis Effects on Job Insecurity in Syria. Psihologia Resurselor Umane, 13: 245-256.  
Mahmoud, Ali B., William D. Reisel, (2014) Relating Patient Satisfaction to Nurses’ Job Satisfaction, Job Security, and Obedience OCBs. International Journal of Pharmaceutical and Healthcare Marketing, 8(1):  47-61.

Maloles, C., Foscht, T., Reisel, W. D., Chia, S.-l., Smothers, N. (2013). An Alternative Structural Approach to Using Case Studies in Teaching Culturally-Diverse Classes. European Journal of Business Research, 13(2): 75-80.

Reisel, W. D., Probst, T. M., Chia, S. L, Maloles, C. M., & König, C. (2010). The Effects of Job Insecurity on Job Satisfaction, Organizational Citizenship Behavior, Deviant Behavior, and Negative Emotions of Employees. International Studies of Management & Organization, 40:  74-91.

Banai, M. & Reisel, W. D. (2007). Exploration of the Sources of Alienation in Six Countries, Journal of World Business, 42:  463-476. 



	Reisel, W. D., Chia, S. L, Maloles, C. M, and Slocum, J. W.  (2007). The Effects of Job Insecurity on Satisfaction and Perceived Organizational Performance. Journal of Leadership & Organizational Studies, 14:  106-116.



	Reisel, W. D., Chia, S. L., & Maloles, C. M. (2005).  Job Insecurity Spillover to Key Account Management:  Negative Effects of Performance, Effectiveness, Adaptiveness, and Esprit de Corps. Journal of Business and Psychology, 19: 483-503.



	Banai, M., Reisel, W. D., & Probst, T. A. (2004). A Managerial and Personal Control Model: Predictions of Alienation and Organizational Commitment in Hungary. Journal of International Management, 10: 375-392.



	Reisel, W. D. & Sama, L. (2003). The Distribution of Life-Saving Pharmaceuticals: Viewing the Conflict between Social Efficiency and Economic Efficiency through a Social Contract Lens. Business and Society Review, 108: 365-387.



	Banai, M. & Reisel, W. D.  (2003).  A Test of Control-alienation Theory Among Cuban Workers. Management Research, 1: 243-252.



	Reisel, W. D. (2003). Validation and Measurement of Perceived Environmental Threat as an Antecedent to Job Insecurity. Psychological Reports, 93: 359-364.



	Reisel, W. D. (2003). Predicting Job Insecurity via Moderating Influence of Individual Powerlessness.  Psychological Reports, 92: 820-822.



	Reisel, W. D. (2003).  Reflections on Leadership: An Interview with Walter B. Wriston, Citigroup CEO (Retired). Review of Business, 24: 5-9.  



	Reisel, W. D.  & Banai, M. (2002).   Job Insecurity Revisited:  Reformulating with Affect. Journal of Behavioral and Applied Management, Summer/Fall, 4: 87-91.  



	Reisel, W. D.  & Banai, M. (2002).  Comparison of a Multidimensional and Global Measure of Job Insecurity:  Predicting Job Attitudes and Work Behaviors. Psychological Reports, 90: 913-922. 



	Banai, M. & Reisel, W. D.  (1999). Would you Trust Your Foreign Manager? An Empirical Investigation - An exploratory study. International Journal of Human Resource Management, 10: 477-487. 



	Das, T. K. & Reisel, W. D. (1997).  Strategic Marketing Options in the U.S. Airline Industry. International Journal of Commerce and Management, 7: 84-98.  



	Reisel, W. D. & Kopelman, R. E. (1995).  The Effects of Failure on Subsequent Group Performance in a Professional Sports Setting. The Journal of Psychology, 129: 103-113.  



	Banai, M. & Reisel, W. D.  (1993). Expatriate Managers' Loyalty to the MNC:  Myth or Reality? An Exploratory Study. Journal of International Business Studies, 24: 233-248.  

	

	

	Works in Progress: 

Picolli, B., Reisel, W. D., & De Witte, H.  The Influence of Job Insecurity on Performance in Italy and the U.S.: Hindrance or Challenge effect? (Preparing for submission).
Reisel, W. D. & Mahmoud, A. B.  Visibility Context in Predicting the Influence of Job insecurity on Organizational Citizenship Behaviors. (In progress). 



	Presentations:



	Reisel, W.D. (2020). Finalist Presentation in Award Category Excellence in Pedagogical Innovation, “Difference Makers for College Readiness”.  Presented USASBE National Conference (New Orleans, LA), January 3-6, 2020.
Reisel, W.D. (2020). Difference Makers Program.  Paper Presentation USASBE National Conference (New Orleans, LA), January 3-6, 2020.

Mahmoud, A. B., Grigoriou, N., Reisel, W. D., Hack-Polay, D. (2020).  Effects of Wartime Crisis Perceptions on the Effectiveness of Political Advertising: The Moderating Role of Political Involvement. In Enlightened Marketing in Challenging Times: Proceedings of the 2019 AMS World Marketing Congress (WMC), Edition: 1.

Picolli, B., Reisel, W. D., & De Witte, H. (2015).  The Influence of Job Insecurity on Performance in Italy and the U.S.: Hindrance or Challenge effect? Proceedings, (Pittsburgh, PA).   Institute of Behavioral and Applied Management (October 8-11).

Piccoli, B., Reisel, W. D., & De Witte, H. (2015). The Influence of Job Insecurity on Task and Contextual Performance in Italy and the U.S.: Only Negative Effects? “Symposium on Job Insecurity: Part 1 - Cross-cultural comparisons”, Symposium at the 17th European Association of Work and Organizational Psychology Congress in Oslo, Norway (May 20-23).

Reisel, W. D. & Mahmoud, A. B. (2014).  Wartime Effects on Perceptions of Job Insecurity in Syria. Presentation Seminar on Job Insecurity (London, England).  European Academy of Occupational Health Psychology. (April 14-16). 

Reisel, W. D. & Banai, M. (2008).  Work Alienation in Germany: A Managerial and Personal Control Model.  Proceedings (Orlando, FL). Institute of Behavioral and Applied Management (Oct. 2-5, 7 pages).

	Reisel, W. D., Probst, T., Chia, S. L, & Maloles, C. M. (2007). Job Insecurity and Employee Satisfaction, OCBs, Deviance, and Negative Emotions. Presentation (New York, NY). Society of Industrial Organizational Psychology, SIOP (April 27-30).



	Reisel, W. D., Chia, S. L., Maloles, C. M. (2006).  Job Insecurity:  Understanding Threat Effect and Response Uncertainties at Three Levels of Analysis. Proceedings (Memphis, TN). Institute of Behavioral and Applied Management (Oct. 5-7, 8 pages).



	Sama, L. M. & Reisel, W. D. (2005).  Community-Level Application of Integrative Social Contracts Theory (ISCT) When Norms are Incompatible: The Case of Access to Life-Saving Medicines in South Africa. Best Paper Proceedings of the Sixty-fifth Annual Meeting of the Academy of Management (CD), ISSN 1543-8643 (August 5-10, 6 pages).



	Chia, S. L., Reisel, W. D., Maloles, C. M. (2004).  Management of Customer Complaint Resolution in a Retail Environment. Proceedings (Providence, RI). Institute of Behavioral and Applied Management (Oct. 21-23, 6 pages).



	Reisel, W. D., Chia, S. L., Maloles, C. M. (2003).  The Impact of Job Insecurity on Employee Perceptions of Key Account Management. Proceedings (Baltimore, MD).   Eastern Academy of Management (April 30-May 2, 23 pages).



	Banai, M., Reisel, W. D. &  (2003).  A Seven Country Exploration of the Sources of Alienation   Proceedings (Baltimore, MD).   Eastern Academy of Management (April 30-May 2, 24 pages).



	Reisel, W. D. (2002).  Global Management Education:  The Case of ERP at St. John’s University.  Proceedings (Rome, Italy).   Global Business and Technology Association (June 25-29, pp. 1005-1013). 



	Reisel, W. D. & Banai, M. (2002).  Organizational Commitment and Job Performance in the U.S., Germany, and Hungary:  Universal or Situational?   Proceedings (Rome, Italy).   Global Business and Technology Association (June 25-29, pp. 1014-1019).



	Reisel, W. D. (2002).  Managing the Distribution of Life-Saving Pharmaceutical Products: The Interplay of Markets and Social Movements.  Proceedings (Niagara Falls, New York).   Ninth Annual International Conference Promoting Business Ethics (October 23-25, pp. 143-157). 



	Reisel, W. D. (2002).  The Importance of Moderators for Understanding Job Insecurity.  Proceedings, (Denver, CO).   Institute of Behavioral and Applied Management (November 13-17, pp 162-168).



	Reisel, W. D. & Banai, M. (2001).  A Proposed Compromise in the ‘Bigger is Better’ vs. ‘Parsimony is Preferable’ Debate Over Measurement of Job Insecurity.  Proceedings, (Charleston, SC).   Institute of Behavioral and Applied Management (November 7-11, pp. 115-121).



	Reisel, W. D. & Banai, M. (2001).  An Examination of the Multidimensionality of Job Insecurity.  Proceedings (Istanbul, Turkey).   Global Business and Technology Association (July 11-15, pp. 769-775).



	Reisel, W. D. & Banai, M. (2000). An Empirical Test of the Mediating Role of Job Insecurity.  Proceedings (Rio de Janeiro, Brazil).   Global Business and Technology Association (June 15-18, pp. 776-781).



	Reisel, W. D. (2000).  Remote Learning Solutions Versus the Live Classroom.  Proceedings (Rio de Janeiro, Brazil).   Global Business and Technology Association (June 15-18, pp. 199-204). 



	Reisel, W. D. & Banai, M.  (1998). The Influence of Perceived Environmental Threat on Perceived Job Insecurity".  Proceedings (Springfield, MA).  The Eastern Academy of Management, 35th Annual Conference May 14-16).



	Reisel, W. D. & Kopelman, R. E.  (1993). The Effects of Failure on Subsequent Group Performance:  A Test of Competing Hypotheses in a Professional Sports Setting.   Proceedings (Albany, NY).  The First Organizational Studies Doctoral Students Conference (pp. 92-93).



	Invited Presentations:



	Sama, L. & Reisel, W. D. (2004). Applying ISCT When Norms are Incompatible: The Case of Access to Life-Saving Medicines in South Africa. The Wharton School, University of Pennsylvania, The Zicklin Center for Business Ethics Research, November 12-13.

	Book Chapters:



	Banai, M. & Reisel, W. D.  (2007). “Control and Alienation in Russian Enterprises”.  In M. E. Domsch & T. Lidokhover (Eds.), Human Resource Management in Russia:  Ashgate.



	Reisel, W. D. & Watson, E. (2003).  Global Management Education:  The Case of ERP Enabled Business School Programs. In C. Wankel & R. DeFillippi (Eds.), Educating Managers with Tomorrow's Technologies (vol. 2. in the series, Research in Management Education and Development).  Greenwich, CT:  Information Age Publishing.



	Reisel, W. D (2001).   Mission and Goals of the Organization, In Business Management (A Joint Textbook by St. John’s University and The State University of Management in Moscow),  (Eds., F. Lees & B. Milner).



	Reisel, W. D (2001).   Entrepreneurship, In Business Management (A Joint Textbook by St. John’s University and The State University of Management in Moscow), (Eds., F. Lees & B. Milner).

	Refereed Abstracts: 



	Reisel, W. D. (2001).  The Ethics and Economics in the Global Pricing and Sales of Life-Saving Pharmaceutical Products.  Proceedings (Istanbul, Turkey).   Global Business and Technology Association (July 11-15).



	Maloles, C. M., Chia, S. L., & Reisel, W D. (2001).  Grey Markets in Reverse: The Paradoxical Case of the Philippines.  Proceedings (Vancouver, Canada).  European Institute of Retailing and Service Studies (June 16-19).



	Maloles, C. M., Chia, S. L., & Reisel, W. D. (2000).  Using the Internet to Teach Consumer Behavior.  Proceedings (Charleston, South Carolina).  Atlantic Marketing Association (October 12-15).



	Maloles, C. M., Chia, S. L., & Reisel, W. D. (1999).  Managing Direct Marketing to Ethnic Groups:  The Role of Cultural Assimilation in Perception and Usage.  Proceedings (Las Croabas, Puerto Rico).  6th International Conference on Recent Advances in Retailing and Service Studies (July 18-21).



	Book Reviews:



	Reisel, W. D. (2003). Primal Leadership:  Realizing the Power of Emotional Intelligence, (Boston:  Harvard Business School Press, 2002), Journal of Behavioral and Applied Management, 4(1): 171-173.



	Reprints:



	Reisel, W. D. (2003).  Reflections on Leadership: An Interview with Walter B. Wriston, Citigroup CEO (Retired). In Business: The Economy and World Affairs:  A Reader, 2003-2004 edition.  Pearson Education, 264-268. 


	GRANTS
Title:


New York City Department of Education

Date:


March 2020

Award:


Difference Makers program, $6,000

This grant is a fee for service award from the NYC DOE to support Difference Makers Program at Tottenville High School.

Title:


New York City End of School Day Grant 

Date:


March 2020

Award:


Difference Makers program, $12,000

This grant supports Difference Makers Program at Susan Wagner and Curtis High Schools.

Title:


New York City End of School Day Grant 

Date:


June 2019

Award:


Difference Makers program, $12,000

This grant supports Difference Makers Program at Susan Wagner and Curtis High Schools.

Title:


New York City Department of Education

Date:


June 2018 and June 2019

Award:


Difference Makers program, $12,000

This grant is a fee for service award from the NYC DOE to support Difference Makers Program at Tottenville High School. The grant award was $6, 000 in 2018 and $6,000 in 2019.

Title:


National Grid

Date:


March 26, 2020

Award:


Difference Makers Program, $5,000

Supporting year 5 of Difference Makers beginning September 30, 2020 and ending January 27, 2021.

Title:


Staten Island Foundation

Date:


June 2019

Award:


Difference Makers Program, $7,500

This award supported the Difference Makers Program at three high schools and represents a renewal of the 2018 grant with the specific intention to bring the program to the underserved North Shore of Staten Island.

Title:


Con Edison

Date:


September 2019

Award:


Difference Makers Program, $2,500

In 2016 I developed a Staten Island based high school outreach program to teach college-level academic service-learning to high school juniors and seniors called “Difference Makers”.  The program was supported in 2017 by a grant from the Richmond County Savings Foundations board of directors.  The grant funds activities at two high schools on Staten Island:  Susan Wagner and Tottenville.

Title:


Staten Island Foundation

Date:


June 2018

Award:


Difference Makers Program, $7,500

This award supported the Difference Makers Program at two high schools on Staten Island.

Title:


Northfield Savings Foundation

Date:


June 5, 2018

Award:

Difference Makers Program, $5,000

This grant supports the Difference Makers Program.

Title:


Richmond County Savings Foundation

Date:


June 5, 2017

Award:


Difference Makers Program, $5,000

In 2016 I developed a Staten Island based high school outreach program to teach college-level academic service-learning to high school juniors and seniors called “Difference Makers”.  The program was supported in 2017 by a grant from the Richmond County Savings Foundations board of directors.  The grant funds activities at two high schools on Staten Island:  Susan Wagner and Tottenville.

Title:


New York City End of School Day Grant Susan Wagner High School Staten Island, NY
Date:


September, 2017

Award:


Difference Makers program, $8,680
This grant is to prepare high school students of Susan Wagner High School’s Academy of Finance for college through my after school program called “Difference Makers”.  

	

	Title:  

University Alliance Agreement between St. John’s University and SAP

    
America

Date:


September 1, 2000

Award:

SAP R/3 Software Site License, Full Value of Software $2,000,000

I wrote the grant for a $2.0 million dollar grant that was awarded to the Peter J. Tobin College of Business on September 1, 2000 by SAP America.  This grant helped the university to differentiate its technological strengths and to help students prepare to enter the job market with enterprise resource planning software experience.

	Title:  

Community Capital Bank
Date:


February, 2001

Award:

Grant $25,000.

I was the principle grant writer for a $25,000 cash grant that was awarded to the Peter J. Tobin College of Business in February 2001 by The Community Capital Bank.  This helped members of the community gain entrepreneurial skills via training by business faculty.



	PROFESSIONAL SERVICE AND AFFILIATIONS


Guest Editor:  

International Studies of Management and Organizations (2010).  I co-edited a special issue commemorating the 25th Anniversary of L. Greenhalgh and Zehava Rosenblatt’s AOM article, “Job Insecurity:  Toward Conceptual Clarity (1984).  The 35,000 word special issue looks at what we have learned about job insecurity in the past 25 years and features an introduction by the seminal authors and 5 empirical articles on the subject. I am the Guest Editor of this issue with Tahira Probst and contribute the issue concept, management, editing, the preface, and a co-authored article.  The world’s foremost experts on job insecurity are featured in this special issue on job insecurity.
Membership in Professional Societies:

Academy of Management 

Society of Industrial and Organizational Psychology

Eastern Academy of Management 

Institute of Behavioral and Applied Management

Ad Hoc Journal Reviewing: 

Human Relations, 2007

Psychological Reports, 2004-Present
Journal of Academy of Business Education, 2003-Present
Journal of International Business Studies, 2006

Stress and Health, 2010-present
Promotion evaluation:  David Prottas, Adelphi University to full professor of management, 2017.

Promotion evaluation:  Chris Papenhausen, University of Massachusetts to full professor of management, Dartmouth, 2017.
Conference Reviewing:

Institute of Behavioral and Applied Management, 2002-2008
Thirty-fourth Hawaiian International Conference on System Sciences

Global Business and Technology Association

Editorial Board:

Journal of Behavioral and Applied Management

University Service:

Difference Makers high school civic engagement program on Staten Island with Susan Wagner High School Finance Academy Students.  I am leading a VISA grant funded certificate program helping high school students perform a Staten Island based service learning project. 

Member of the University Assessment Committee (2016-present)

Member of Provost’s Committee on the Manhattan Campus (2004-2005).

Accepted Students Day faculty representative (April 12, 2003). 

Faculty Recruiting, Career Awareness Day St. John villa Academy High School, Staten Island (2004).

Pastor’s Program, Taught Human Resources Management Seminar to graduating Pastors (1999-2000).

Tobin College of Business Service:

Chairperson the Tobin College Assurance of Learning Committee (2014-present)
Attended Assurance of Learning AACSB AOL I Training, Tampa, FL, January 30-31, 2017.

Mentor for Albert Bateh’s Business Plan, E-Znet Haircare, which won the first prize in the St. John’s University 2016 James and Eileen Christmas Business Plan completion ($5,000 prize).  Albert also won $1,000 in a second business plan competition.
SAP Lead Coordinator

Member Student Affairs Committee

Member Dean’s Ad Hoc Committee on MBA Curriculum

Departmental Service:
Assistant Chairperson, Department of Management, responsible for course scheduling and AOL.
Secretary, Department of Management

Member of Graduate Educational Policy Committee

Developed Syllabi for Updated Courses
Worked on committee to design new masters programs
Attended Recruiting Open Houses for MBA and Undergraduate Students

Faculty Marshall at Graduation Ceremony

Miscellaneous: 

· Statistical Packages:
SPSS for Windows 

AMOS, Structural Equation Modeling
· Distance Learning Training I and II
· Academic Service Learning Training and Certification Seminar

· Foreign Languages:
German, basic communication

French, basic communication

Russian, basic communication

· Sports:  
Tennis Singles (4.0 Level), Honorary Coach St. John’s University Men’s and Women’s Tennis Team
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