Institute for Critical Race and Ethnic Studies
CRES Community Research Partnership

Announcement of Call for Proposals

Due Date: April 22", 2022

The Institute for Critical Race and Ethnic Studies is pleased to announce this call for proposals
for its Community Research Partnerships (CRP), an Institute-based funding program that fosters
research collaborations between St. John’s University employees (staff, administrators, and
faculty), and individuals and organizations outside the university.

Formed in spring 2021, the Institute is a new research unit in St. John’s University. It is a central
component of the university’s goal to become an anti-racist institution. One of the objectives of
the Institute is to engage with communities outside the university, using the lens of Critical Race
and Ethnic Studies,’ to develop and promote solutions to the problems created by systemic
racism and the intersecting forms of oppression that accompany it globally, nationally, regionally
and here at St. John’s University.

As a funding program in the CRES Institute, the purpose of the Community Research
Partnership is to help develop and propagate promising and practical solutions to systemic
racism and how it is experienced in the everyday lives of people also marked by differentiating
boundaries like gender, class, ability, and sexuality, to name a few.

Through the Community Research Partnerships, the Institute seeks university-community
collaborations with members of the communities outside our gates, who are working on or
developing projects or programs that could provide solutions for the problems of systemic racism
within the communities they serve. Potential community-based collaborators could include local
independent researchers, policymakers, legislators, industry leaders, community organizers
(secular and non-secular), artists, and grassroots activists.

The funding program is soliciting projects that pinpoint or unearth contemporary ways in which
systemic racism operates and that propose practical and implementable solutions. Projects that
use inclusive research models/methodologies and that center the voices of people marginalized
and minoritized by systemic racism will be prioritized. The philosophical foundation of research
in this space is “no research about us, without us.” Some examples of such research models

1 Recommended texts: Critical Ethnic Studies: A Reader or Critical Race and Ethnic Studies: Theory, Research, and
Process,



https://read.dukeupress.edu/books/book/2237/Critical-Ethnic-StudiesA-Reader
https://journals.sagepub.com/toc/crsb/28/1-2
https://journals.sagepub.com/toc/crsb/28/1-2

are critical approaches to participatory action research, activist research, and feminist research.?
These models can use quantitative and qualitative techniques that incorporate critical lens that
challenge traditional approaches about who the subjects are, what questions should be asked,
and/or the relevant categories of life that should be examined. The research outcomes could
include a range of things, for example, an evaluation study, policy solutions, plans for the
restructuring of an organization, and revealing unidentified systemic/structural/processes that
lead to intersecting forms of oppression.

The overall goal of working in this space is to develop mutual collaboration in co-led projects,
by a member of the SJU community and an external community, that incorporates frameworks
based on equity and inclusion and that generates and amplifies new knowledges about the
intractable nature of systemic racism and community-based approaches for material social
change.

Funding Amount
The grant pool for FY2022 will be a maximum of $5,000 per proposal awarded.

Eligibility

The funding program is open to all current St. John’s University staff, faculty, and
administrators. The Institute seeks to fund three proposals, one from staff, one from faculty, and
one from an administrative member of the university community. (Faculty can be full-time, part-
time, or contract.)

Grant Program Requirements:

e One proposal per Principal Investigator (P1) per year (PI can be a St. John’s University

faculty, administrator, or staff)
o The same Co-PI may be included on multiple proposals

e Funds cannot be used for indirect costs, institutional overhead, publication fees, and/or Pl
or Co-PI salary support. Applications without requests for purchase of permanent
equipment will be prioritized over proposals with equipment purchases.

e Project must be approved by the appropriate institutional IRB or deemed exempt before
funds are distributed

e Submission of biannual and a final progress report to the CRES director.

e All research activities should be completed in one year. The investigators can request a
single no cost six-month extension if research cannot be completed in one year.

e Results of completed research must be presented at the University’s Research Month and
a CRES Institute Forum.

e The funding source will be acknowledged in any resulting publications or presentations

e Any unused funds will be returned to the CRES Institute

2 The “Morris Justice: A Public Science Project” is an example of a large-scale model of such a project. Here is a link
to the Morris Justice Project: https://morrisjustice.org/



Grant Application Process

This application process consists of submission of a grant proposal. An Advisory Committee
from the Institute for Critical Race and Ethnic Studies will evaluate all proposals. The highest
scoring proposals will be awarded funding by the committee. Committee members who have
potential conflicts of interest (e.g. institutional colleague, former trainee) may review proposals,
however they will not be involved with proposal scoring. Completed proposals must be
electronically submitted to CRESinstitute@stjohns.edu

Important dates:
e Initial call: March 22, 2022
e Submission webinar: March 30, 2022 (https://sju.webex.com/meet/byfieldn)
e Proposals due: April 22, 2022
e Grant recipient notification: April 29, 2022

Proposal requirements:

Title Page
e Title of proposed project
o Names (Principal Investigator (PI) and (Co-PI)
Job Titles
Institution/mailing address for each person
Phone number and email address for each person

O O O

Bio-sketch of Pl and Co-PI
e Please use the attached amended NSF bio-sketch form below — 3-page limit

Abstract
e No more than 300 words

Project description: not to exceed 5 pages
e Background:

o Context and rationale for research, including previously published research
related to research question or social problem being addressed

o Narrative about community-based experiences, volunteer or otherwise

o Project significance: how the study will contribute to the existing literature or
knowledge about this problem and existing solutions to this problem

e Goals/Objectives:
o Questions or hypothesis that research will address
e Methodology:

o Include study design, data collection, and plans for statistical analyses if
quantitative techniques are used. (Please including any applicable sample
size calculations)

e Potential benefits or anticipated significance to addressing the problem of systemic
racism in the everyday lives of people whose lives are also marked by differentiating
boundaries such as gender, class, ability, and sexuality, to name a few


https://sju.webex.com/meet/byfieldn

e Project timeline
e Project budget:

o How the awarded funds will be utilized

o Suggested budget items: Students’ salary and wages (fringe benefits of 8% of
student worker salary, consultants, supplies, travel)

o Note: Points will be awarded for projects that require funds in order to complete
the project (versus ONLY travel funds).

o Budget total not to exceed $5,000

e Facilities and resources:

o Describe the role of each investigator in the research including identifying which
investigator(s) will be responsible for analysis of study data. (Please note, it is not
required that the individual responsible for statistical analysis be an investigator if
acceptable to the institutional IRB)

e References

Certification and acceptance terms
e Pl must sign, date and return the page below



Institute for Critical Race and Ethnic Studies Community Research Partnership — Grant
Certification and Acceptance Terms:

I acknowledge that | will adhere to the conditions listed below if | am the grant recipient:

The project must be approved by the appropriate institutional IRB or deemed exempt
before funds are distributed
Funds can only be utilized for the project outlined in the grant proposal
Funds cannot be used for indirect costs, institutional overhead, publication fees, and/or Pl
or Co-PI salary support
Biannual and a final progress report will be submitted to the CRES Institute’s director
All research activities should be completed in one year.

o The investigators can request a single no cost six-month extension if research

cannot be completed in one year.

Research findings must be presented at the University’s Research Month and a CRES
Institute Forum
CRES will be acknowledged as the funding source in any resulting publications
or presentations
Any unused funds will be returned to the CRES Institute

Principal investigator’s signature:

Date:



Institute for Critical Race and Ethnic Studies

Community Research Partnership — Grant Application

Bio-Sketch Form

Name:

Position & Title:

A. Professional Preparation

Institution Location

Major/Area of Study

Degree
(If Applicable)

Year
(XXXX)




B. Appointments

From -To

Position, Title, Organization, Location




C. Work products most closely related to the proposed project.



