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Dionne C. Greene ’95

ometimes You Have to Move
to Move”, an article by Dionne
C. Greene, ’95L, was published

by Corporate Council Women of
Color. “‘Moving to move up’ is a
viable option that any underutilized,
non-employed or under-employed
attorney should seriously consider
during his/her career.” As Vice
President – Commerce Development
Counsel for MasterCard Worldwide,
Dionne has certainly followed her
own directive. It might seem that
Dionne went from one big pond 
to another when she made her
move to MasterCard. After all, she
spent the previous seven years as
Counsel in Major League Baseball
Properties, Inc. She had responsi-
bility for 30 baseball clubs, handling
their contracts and corporate 
dealings with respect to intellectual
property. Think MLB’s silhouetted
batter logo, mascots, licensed team
logos and the very use of players
and teams in television, movies and
other branding. So, why did she
‘move on to move up’? While MLB is
huge, her law department consisted
of only eight attorneys. Dionne
describes her position as a blessing
and a challenge, handling millions
of dollars in hundreds of legal
agreements both nationally and
globally. However, her mobility 
was limited in this small group of
attorneys. She wanted the oppor-
tunity to move more quickly in a 
larger organization with room to
move towards the GC position. 
By doing so, she left behind some 
enviable perks: attendance at 
World Series games, the New York
Yankees/Mets subways series, and
the World Baseball Classic, launched
in 2006, where Dionne was intricately
involved in handling logistics. 

Reflecting on her law school
education, Dionne is passionate. 
“St. John’s was a fantastic experience
for me. I don’t believe I would have
had the career I have if I hadn’t
gone to St. John’s.” She cites her
“real world experience” and 
knowledge of New York law which
continue to serve her today. While
she was an English major at
Dartmouth, she didn’t learn to
“write a legal sentence” until she
studied under Associate Professor
Janice D. Villiers, who continued to
be a mentor throughout Dionne’s
time at St. John’s. Professor
Margaret V. Turano was another
educator who set the stage for
Dionne’s career trajectory. “My
women professors made a huge 
difference for me. I knew I wanted
to go to a law firm. Both [Villiers
and Turano] practiced at large firms
for a number of years, so I knew
what to expect. I was not deterred,
but rather, I was encouraged.”
Dionne believes there is no greater
training ground than a law firm,
especially for those who want to go
in-house into a small department. 

Upon completion of St. John’s,
Dionne practiced litigation for four
years in the New York office of
O’Melveny and Myers LLP, where she
started as the office’s only African-
American attorney. “People have
misconstrued diversity by tying it
into a hand out. My presence at
O’Melveny and Myers benefited me
and others,” states Dionne. After
Proskauer Rose LLP, where she spent
another year as a litigator, Dionne
accepted the MLB position, which
she could have pursued one year
earlier. “I needed to be confident
that I could go into a small in-house
department, in an area I never

practiced, without being the shining
example of failure.” 

Dionne started out as a journalist at
The Dartmouth and was a member 
of the International Law Review at
St. John’s and the Moot Court Honor
Society. She envisioned herself a 
litigator, having won Moot Court
awards, yet it has turned out 
somewhat differently for Dionne.
Arriving at MasterCard in June 
2007, Dionne is comfortable on the 
business end, and enjoys being 
part of the team contributing to 
the bottom dollar. She supports
Commerce Development for
MasterCard, managing relations 
with merchants and handling all
legal matters and contracts. As she
states in her article, “The problem
with lawyers is that we often times
limit our opportunities by staying 
confined to a small pond. The 
bottom line is that in order to move,
you have to be able and willing to
move.” Dionne Greene clearly lives
as she advocates. 
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