Academic Program Review:
College of Pharmacy and Allied Health Professions

	Program Title
	Review Team Recommend-ation
	Dean’s 
Initial

Recommend

-ation
	Provost’s Recommendation and Rationale
	Dean’s Final Recommendation

	Entry Level Pharm.D (undergraduate/
graduate)
	Enhance
	Enhance
	Enhance: 171 enrolled in ’02 as grad students; 1,068 as undergrads.  Ethnically diverse student body (63 African American, 498 Asian, 43 Hispanic, 355 White) in ’02. Program has excellent stewardship in updating curriculum and pedagogy.  Strong retention rates (60% of original cohort).  Program is responsive to major pharmacy manpower shortage.  Focus of enhancement is office space, labs, and faculty development.


	Enhance: As per Provost. Applicant pool continues to increase. Academic profile of students enrolled in this program is strong enhancing competitive nature of the University (this major attracts students with the highest SAT scores to St. John’s). The pharmacy major has the highest enrollment of any major at St John’s University. The significant pharmacy manpower shortage is projected to continue beyond 2020. St. John’s University is one of two universities in New York City, and one of four universities in New York State to offer pharmacy as a major. St. John’s is one of only five American Catholic Universities to offer this major. 

	BS Physician Assistant
	Enhance
	Maintain but Monitor
	Maintain/Monitor: 250 enrolled in ’02. Enrollment between 225 and 268 in past 5 yrs. Graduated between 33 and 58 in past 5 yrs. (37 in ’02). Ethnically diverse student body (31 African American, 75 Asian, 26 Hispanic, 91 White) in ’02.  Increased number of programs nationally and in NYS will require a systematic recruitment plan to maintain enrollment.  Consider transition to the MS degree.
	Maintain/Monitor: As per Provost. Program can remain in current structure however reliance/dependence on St. Vincent CMC for years three and four of the program is significant therefore must monitor stability of SVCMC’s education division. Must determine if national trend in PA education favors  transition to M.S. and complete cost/benefit analysis and market analysis of impact of potential change to M.S. with target for decision for Fall 2006 incoming freshmen class.

	BS Toxicology
	Enhance
	Enhance
	Maintain: 33 enrolled in ’02; no minors in past 3 yrs.  Graduated 41 in past 5 yrs (5 in /02).  Need to develop comprehensive recruitment plan to strengthen enrollment.  Excellent stewardship in curriculum monitoring and assessment practices.
	Maintain: As per Provost. First B.S. in Toxicology program established in the United States. Graduates with this degree have excellent career potential (pharmaceutical/cosmetic industries, ME’s office, government, etc.). Strong faculty expertise in this area. Graduate study also available in discipline at St. John’s at M.S. and Ph.D. levels. Suggest promoting as excellent Pre-Med major. Excellent alternative major for students not accepted to Pharm.D. program (to encourage these students to enroll at St. John’s). Program has great potential for enhancement.

	BS Medical Technology
	Maintain
	Maintain
	Maintain/Monitor: 15 enrolled in ’02. Graduated 24 in past 5 yrs (6 in ’02).  100% passing rate on certification examinations.  Enrollment increases anticipated as licensure becomes mandatory for medical technologists.
	Maintain/Monitor: As per Provost. Multiple affiliates for year four of program. Stable “mid-salary” health profession. Program enrollment should benefit from enhanced licensing requirements however must also consider impact of automation in field.  Anticipate that program will experience modest enrollment growth.
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	BS Pathologist Assistant
	Maintain but Monitor
	Maintain but Monitor
	Maintain/Monitor: 9 enrolled in ’02. Graduated 21 in past 5 yrs (4 in ’02).  Limited enrollment and proposed requirement of NAACLS accreditation represent significant challenges to program’s viability.  Monitor for viability against accreditation standards.
	Maintain/Monitor: As per Provost. Enrollment in program is limited by capacity at SVCMC affiliate for year four of program. Must consider impact (needed resources, cost/benefit. etc.) of projected future accreditation requirements for clinical aspects of curriculum (which SVCMC does not wish to pursue) and stability of SVCMC education division in Fall 2004 to determine if freshmen should be admitted to this program for Fall 2005.

	MS Pharmacy Administration
	Enhance
	Enhance
	Maintain/Monitor: 22 enrolled in ’02. Graduated 30 in past 5 yrs (10 in ’02). Good GRE scores (V515, Q725, A630) in ’01. Accepts 56% of applicants; enrolls 33% of accepted students.  Specialization in regulatory affairs/quality assurance has strong potential.  Because program does not require laboratory facilities, it has potential for Manhattan campus location.  Monitor to establish viability of a regulatory track.
	Maintain/Monitor: As per Provost. Advisory panel concluded that specialization in regulatory affairs has significant growth potential. Manhattan location has great appeal (NY/NJ Pharmaceutical industry); must determine faculty availability. Recent establishment of post Pharm.D. regulatory affairs fellowships with pharmaceutical industry should strengthen the visibility of the College in this area which should have a secondary beneficial impact upon our M.S. program. 

	MS Pharmaceutical Sciences
	Enhance
	Enhance
	Maintain:  GRE scores in ’01 (V450, Q650, A610). Graduated 19 per year in past 2 yrs. Labor market demand remains strong with only one local university as competitor (LIU).  Time to degree (3.5 yrs) is well below national average (5 yrs).  Program should continue to develop intercollegiate plans for a biotechnology degree and the Biotechnology Institute.
	Maintain: As per Provost. Contributes to Global aspects of University’s identity. College will study the strength/weakness/future potential of each track offered within the M.S. in Pharmaceutical Sciences in 2004-2005 and consider impact (enhancement of certain tracks, future of certain tracks) on resource allocation for students to be admitted in Fall 2006. M.S. teaching fellows assist Doctoral  Fellows in undergraduate laboratory courses enabling the College to avoid the expense of having full-time faculty teach in the laboratory (significant impact on teaching loads, overload).

	MS Toxicology
	Maintain
	Maintain
	Maintain: Enrolled between 13 and 19 in past 6 yrs.  Graduated total of 10 in past 5 yrs. GRE scores are moderately low (V380, Q550, A520) in ’01 and much lower in ’00. Accepts 64% of applicants; enrolls 29% of accepted students.  No competition in NYC but larger program in Philadelphia.  Better than average time-to-degree results (3.7 avg. compared with 5.0 nationally).
	Maintain: As per Provost. Toxicology is an excellent potential niche for the College (teaching, research, service). Strong faculty expertise in this area (consistent significant success at Society of Toxicology Annual Meetings) and excellent affiliation with the New York City Poison Center.
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	Practitioner Option – Pharm.D.
	Maintain
	Maintain but Monitor
	Maintain/Monitor: Exceptional growth in past 3 yrs (38 to 108 in ’02). Graduated 31 in ’02. GRE scores are slightly lower than other grad programs (V410, Q570, A540) in ’01. Accepts 43% of applicants; enrolls 91% of accepted students.  Very high Comprehension Examination pass rates.
	Maintain/Monitor: As per Provost. It is anticipated that enrollment in program will decline as the Pharm.D. degree is now the entry-level degree conferred and the market for post-B.S. Pharm.D. students will significantly decrease. College will continue to monitor applications/enrollment. When new student enrollment drops below 15 students, will recommend that the program be discontinued.

	Ph.D. Pharmaceutical Sciences
	Enhance
	Enhance
	Enhance: Graduated 23 in past 5 yrs (6 in ’02).  GRE scores vary by year (V530, Q670, A565) in ’01 and much higher in ’00.  Stable enrollment.  One of a few institutions in the NY/NJ/CT region (similar programs at LIU and Rutgers). Alumni hold positions in every leading drug company in the US.  Focus of enhancement is improved faculty research laboratory space and facilities.  Sponsored research and grants have generated $1.16 million between 1999 and 2001.  Gaining stronger national reputation will require increase in research productivity.
	Enhance: As per Provost. The Ph.D. program attracts outstanding faculty to the College who continue to enhance the reputation and productivity of the College (as demonstrated by the recent grant for $875,000 obtained by Dr. Li). The program also helps to retain faculty. Doctoral fellows are assigned as the official instructor in undergraduate laboratory courses enabling the College to avoid the expense of having full-time faculty being assigned to teach in the laboratory (significant impact on full-time faculty teaching loads, overload). The Ph.D. program significantly contributes to the Global aspects of University’s identity. Enhancing faculty research laboratories, adding doctoral fellowships and continued strengthening of the already excellent doctoral seminars will all help to enhance the Ph.D. program. 
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